
 

 

Forest Bridge School is developing a Careers programme to support the transition of its students into the world of work. The FBS 
Careers Programme is working document but will be fully embedded by Sept 2024.  
Parent Support Worker: Toni Searle toni.searle@forestbridgeschool.org.uk   
Employment Functional Curriculum Lead: Tabitha Knapman tknapman@forestbridgeschool.org.uk  
 
Our Careers programme is interlinked with the Forest Bridge School Curriculum and the 3 Core Areas and 12 Domains:  

1. Stand	Alone	Academic		
 

 
 
 
  



 

 

 
2. Social	Communication	and	STEAM	

 
	 	



 

 

3. Preparation	for	Adulthood	

 
 
Through the delivery of the FBSC, teachers, ABA supervisors, therapists and tutors all collaborate to deliver elements of the careers 
programme. There are individualised Personalised Learning Objectives (PLOs) for every child, which link with aspects of the Gatsby 
benchmarks. Alongside the FBSC are opportunities for each student to optimise their career outcomes, raise aspirations, help 
parents/carers engage, increase authentic and meaningful employer encounters, differentiate careers activities as appropriate and 
ensure career and post 16 guidance is differentiated.   
 

Gatsby  
Benchmark 

Gatsby Bench Mark Description How we currently meet this Benchmark 

A Stable Careers 
Programme 

Every school and college should 
have an embedded programme of 
career education and guidance that 
is known and understood by 

Forest Bridge school have curriculum pathways which are tailored to meet the needs of 
each individual. Each of the pathways has a focus on post-16 skills including independent 
living and employability. This is overseen by the Employment Functional and Employment 
Pre-requisite curriculum leads.  



 

 

pupils, parents, teachers, 
governors and employers. 

Students in KS4 benefit from class based career coaching using tailored learning materials. 
The school has a work experience programme which is open to all secondary students. 
 
FBSC embedding key elements for career education (employability, independence, social 
skills etc). See above diagrams for links to Gatsby benchmarks.  
 
NEXT	STEPS:	

 Build partnerships with local businesses to offer a wider range of work experience 
placements.  

 Involve governors in an audit to support the embedding of the programme 
 Use of Compass+ 
 Vision for careers 
 Staff training to be delivered to link FBSC to Gatsby Benchmarks. 
 Appoint a new transition officer 

Learning From 
Career & Labour 
Market 
Information 

Every pupil, and their parents, 
should have access to good quality 
information about future study 
options and labour market 
opportunities. They will need the 
support of an informed adviser to 
make best use of available 
information. 

Local	Market	Information	(LMI)‐	to be shared with class teachers to help inform careers 
teaching and career pathways. Parents informed via school website.  
 
Destination	data‐	this is recorded and used to help inform suitability of destination for 
future students. Early preparation and visits to various colleges and Post 16+ education 
establishments with parents, students and tutors to meet individual needs.  
	
Berkshire	Autism‐	meet young adults to share their experiences. Information and 
potential parent meetings to learn about challenges and positive outcomes for adults with 
ASD. Begin the process of a ‘Forest Bridge Alumni’.  
 
Designated	Employment	Functional	Curriculum	Lead	‐	to find local opportunities based 
on the labour market and options for Post16 study.  
 
Links with Routes to Recruit, Ways into Work.  
 
Next	steps:  

 Host a careers event with local employers.  



 

 

 Host regular coffee mornings for parents/carers to talk about career and Post 16 
options.  

 Produce a video of students accessing work experience and skills learnt to send to 
future potential partners. 	

 Host an information event for parents (processes, placements) 
 Send out a parent survey regarding parents expectations around post 16	

Addressing The 
Needs Of Each 
Pupil 

Pupils have different career 
guidance needs at different stages. 
Opportunities for advice and 
support need to be tailored to the 
needs of each pupil. A school’s 
careers programme should embed 
equality and diversity 
considerations throughout. 

The FBSC areas and domains ensure that work experience and careers guidance is tailored 
to meet the needs of young people on an individual level. Every student has PLO’s which 
are linked to them leaving FBS as an independent learner and young adult. Individual 
needs are met through detailed Goal setting and targets from the Onwards and Upwards 
assessment tool.  
 
Careers lesson plans and resources are differentiated based on the needs of the 
participants.  
 
KS4 Pupils’ PLO target areas of development and skills acquisition related to employability 
skills and independent living.  
 
We promote and support diversity in our careers programme as we value everyone as an 
individual where everyone feels able to participate and achieve their potential. We are very 
mindful of the legislation covering age, disability, race, religion gender and sexual 
orientation and others. We use this as a starting point and then go beyond this by viewing 
diversity as a positive difference that adds value to an organisation, contributing to 
employee wellbeing and engagement.   
 
EHCP review meetings for KS4 transition pupils address individual needs and aspirations, 
as well as including pupil views (where appropriate) 
 
NEXT	STEPS:	

 Vocational Profiles are developed for students which document their individual 
skills, abilities, interests, aspirations, and needs in relation to employment 



 

 

 To train staff to incorporate career development and FE discussion into parents 
evenings and student review.  

 
Linking 
Curriculum 
Learning To 
Careers 

All teachers should link curriculum 
learning with careers. STEM 
subject teachers should highlight 
the relevance of stem subjects for a 
wide range of future career paths. 

PLO’s contain vocational targets. These are set and pupils are assessed and taught 
readiness for the workplace 
 
Enterprise activities aim to link functional maths, English, STEAM curriculum to career and 
future career paths.  
 
Next	Steps:	

 Enterprise initiatives in partnership with Claudio 
 Curriculum review of content and Gatsby benchmarks.  
 Ensure links between Upwards and Onwards programme and Gatsby benchmark 4 
 Staff training around curriculum links and career guidance.  

 
Encounters With 
Employers And 
Employees 

Every pupil should have multiple 
opportunities to learn from 
employers about work, 
employment and the skills that are 
valued in the workplace. This can 
be through a range of enrichment 
activities including visiting 
speakers, mentoring and 
enterprise schemes. 

We engage with several small, medium and large businesses enabling us to offer 
meaningful encounters with employers. This is now expanding again, following the 
restrictions and impact of the pandemic.		
 
Employers from various industries are invited to give talks about the work they do 
throughout the year to inspire our students. Enterprise schemes where pupils take part 
and learn independent and life/work skills.  
 
Current links for future development- Braywick Leisure services, Sports Coaching on site, 
Braywick nurseries, Kimel Foundation, Dawkes Music, Go Karting Absolute leisure, Animal 
Rangers, Jealotts Hill nursery, Thorpe Park.  
 
 
 
NEXT	STEPS:	

 In-house ‘Mock’ interviews 



 

 

 Potential employers to visit school 
 Establish portfolio of speakers and workshops to visit school.  
 We are developing a suite of on-site work experience opportunities through our 

EXCEL programme.  
 EXCEL: This will also include community work, 1st aid, off site opportunities 

(pitstop, kitchen craft, college based learning at BCA, Bracknell and Wokingham 
college).  

Experiences Of 
Workplaces 

Every pupil should have first-hand 
experiences of the workplace 
through work visits, work 
shadowing and/or work 
experience to help their 
exploration of career 
opportunities, and expand their 
networks. 

We engage with several small, medium and large businesses enabling us to offer 
meaningful encounters with employers. (see above list). This is now expanding again, 
following the restrictions and impact of the pandemic.		
 
Support is built around each individual pupil and is tailored to their aspirations as 
identified through their EHCP 
 
All secondary pupils access work experience opportunities weekly, for KS3 pupils this is 
mostly internal and for KS4 pupils there are also external opportunities 
 
NEXT	STEPS:	

 Evaluation at the start and finish of ‘work experience’.  
 

Encounters With 
Further and 
Higher 
Education 

All pupils should understand the 
full range of learning opportunities 
that are available to them. This 
includes both academic and 
vocational routes and learning in 
schools, universities and in the 
workplace. 

Opportunities for students at local colleges including BCA.  
 
In-house job opportunities are offered to all secondary KS3 and KS4 pupils to enhance their 
skills, providing opportunities for greater responsibility, and challenge, as part of ongoing 
career progression and development. 
 
1:1 visits to colleges from year 10 upwards, as required and agreed, to begin process of 
exploring Post 16+ options.  
 
Some KS4 pupils access the National Careers and College Leaver’s Show South 
 
NEXT	STEPS:	



 

 

 Visits and taster days to potential placements 
 Visits to local FE colleges and schools.  
 

 
Personal 
Guidance 

Every pupil should have 
opportunities for guidance 
interviews with a career adviser. 
These should be available 
whenever significant study or 
career choices are being made. 
They should be expected for all 
pupils but timed to meet their 
individual needs 

Careers Advice is available to students and their families at EHCP Reviews (e.g. Y9 Annual 
Reviews, KS4 Annual Reviews with a focus on post-16 destinations). Parent and students 
can access guidance from the Employment Functional Lead or Family Support Worker and 
at any other time Vocational Profiles can be developed in partnership with the student and 
their families. 
 
Individual programmes of support identified and delivered 
 
Year 11 transition pupils invited to their Annual Reviews to give insight into their own 
aspirations and hopes for the future. 
 
NEXT	STEPS:	

 In-house ‘Mock’ interviews.	
 Coffee	mornings	for	career	and	transition	advice	
 Develop	Alumni	to	share	experiences	of	the	transition	from	FBS	to	FE/	life	

after	FBS 	
 
  



 

 
 



 

 

 


